SESSION 2007

BTS TERTIAIRES - GROUPE 1

EPREUVE ECRITE DE LANGUE VIVANTE

ANGLAIS

Durée : 2 heures

Management des unités commerciales coefficient 1,5
Assurance coefficient 1
Banque coefficient 1
Communication des entreprises coefficient 1
Professions immobiliéres coefficient 1

Dictionnaire bilingue autorisé

Calculatrice interdite
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TRAVAIL A FAIRE PAR LE CANDIDAT

|. COMPREHENSION 10 points
A rédiger en FRANCAIS

Aprées avoir dégagé l'idée principale de l'article, vous en ferez un compte rendu en 180
mots (+ ou — 10 %).

Vous indiquerez le nombre de mots utilisés.

Toute présentation sous forme de notes sera pénalisée.

il. EXPRESSION 10 points

A rédiger en ANGLAIS

Do you agree that workers need holidays to be more productive?

The following questions may help you:
(It is not necessary to use all the elements listed below and in their chronological order.
You may add your personal point of view.)

- How would you define overwork?

- What are the dangers of overwork?

- Why do some people find it hard to disconnect from their work?

- In your line of work what are the main sources of stress?

(200 words at least)
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MORE AMERICANS SWAP BEACH FOR THE OFFICE

It is already common knowledge, on the beaches and in the cafes of mainland
Europe, that Americans work too hard — just as it is well known on the other side of
the Atlantic that Europeans, above all the French and the Germans, are slackers'
who could do with a bit of America's vigorous work ethic.

But a new survey suggests that even those vacations American employees do
take are rapidly vanishing, to the extent that 40% of workers questioned at the start
of the summer said they had no plans to take any holiday at all for the next six
months, more than at any time since the late 1970s.

It is probably mere coincidence that George Bush, one of the few Americans
who has been known to enjoy a French-style month off during August, cut back his
holiday in Texas this year to a fortnight. But the survey by the Conference Board
research group, along with other recent statistics, suggests an epidemic of
overwork among ordinary Americans.

A quarter of people employed in the private sector in the US get no paid
vacation at all, according to government figures. Unlike almost all other
industrialised nations, including Britain, American employers do not have to give
paid holidays.

The average American gets a little less than four weeks of paid time off,
including public holidays, compared with 6.6 weeks in the UK - where the law
requires a minimum of four weeks off for full-time workers - and 7.9 weeks for Italy.
One study showed that people employed by the US subsidiary of a London-based
bank would have to work there for 10 years just to be entitled to the same vacation
time as colleagues in Britain who had just started their jobs.

Even when they do take vacations, overworked Americans find it hard to
switch off. One in three find not checking their email and voicemail more stressful
than working, according to a a study by the Travelocity website, while the traumas
of travel take their own toll. "We commonly complain we need a vacation from our
vacations", the author Po Bronson wrote recently. "We leave home tired; we come
back exhausted".

Christian Schneider, a German-born scholar at the Wharton business school in
Philadelphia, argues that there is "a tendency to really relax in Europe, to
disengage from work. When an American finally does take those few days of
vacation per year they are most likely to be in constant contact with the office".

Mindful that well-rested workers are more productive than burn-out ones, the
accounting firm Pricewaterhouse Coopers has started closing all its US offices
completely twice a year, for ten days over Christmas and about five around
Independence Day.

The Guardian, August 21, 2006.

! slackers : lazy people.
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